
*00000000096*
Free Publication - Not for Sale











iv



v

their endorsement by the Human Rights Council in June 2011, the Guiding Principles 
on Business and Human Rights have been adopted and implemented by an increasing 
number of companies and governments around the world. In Cambodia, the concept 
of corporate social responsibility and the recognition that companies have human 
rights obligations due to their significant impact on society and the environment are a 
new area that is gathering increasing interest. This Interpretive Guide provides a 
means to facilitate better implementation of the Guiding Principles that relate to the 
corporate responsibility to respect human rights. It is designed to provide both     
Cambodian and international businesses operating here with practical information to 
improve their understanding of the Guiding Principles’ meaning and intent.

It is widely recognized that economic development is necessary to provide jobs, 
reduce poverty and generate revenue that can be used to fund the provision of 
essential public services. Sustained economic growth has lifted Cambodia’s gross 
national income per capita toward the threshold for entry into lower-middle income 
status. Economic development alone, however, does not guarantee a fair and          
equitable society; that requires development that is inclusive, non-discriminatory and 
sustainable however. Companies play a crucial role in helping to achieve this by 
ensuring that their business practices comply not only with commercial law but also 
human rights law and the principles of sustainable development. That would in turn 
ensure that business policies and activities will not result in adverse effects on local 
communities, who should be among the beneficiaries of national development and 
private sector expansion.

Businesses operating in Cambodia must focus on raising in-house awareness of 
human rights standards, integrating responsible business practices, improving      
complaint mechanisms and grievance procedures, tackling corruption, building 
accountability and mapping risks. An increasing number of businesses are now 
actively engaged in the human rights agenda, through their own work on developing 
sustainable policies and by joining networks to promote corporate social responsibility, 
as well as using their leverage to address adverse human rights impacts and better 
respect for human rights in their supply chain. Although many businesses have 
already taken steps to mitigate risks or to tackle corruption, more action is required. 

We recognize the need for the effective enforcement of laws and the benefits of 
multi-stakeholder initiatives such as the Global Compact. However, government 
enforcement is not always sufficiently stringent and voluntary measures taken in the 
name of corporate social responsibility may not adequately fulfil a company’s           
obligations to conduct appropriate due diligence to mitigate against potential human 
rights impacts. Each company must take up that responsibility individually. 

OHCHR recognizes the need to assist companies understand the practical steps they 
can take to meet their obligation to respect human rights. This is why OHCHR       
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Cambodia has produced a dual language publication on the corporate responsibility 
to protect human rights. Combined with more effective enforcement of national and 
international laws and multi-stakeholder initiatives, OHCHR hopes to facilitate and 
enable a shift from policy to good practice in addressing human rights impacts in            
business relationships.  

These issues will continue to grow in importance to all businesses operating in     
Cambodia. This year, the ten countries in Southeast Asia are due to launch a single 
market for goods, services, capital and labour. This will potentially create one of the 
largest economies and markets in the world. Cambodia’s economic growth and 
further integration into the ASEAN Economic Community will likely result in further 
integration in to regional and global supply chains and a gradual diversification into 
different types of industries such as manufacturing. My hope is that companies will 
find the Guiding Principles on Business and Human Rights, read together with this 
Interpretative Guide, to be a useful tool to help them contribute to Cambodia’s growth 
and development in a positive way, through the adoption of responsible business 
practices that are respectful of human rights.  

Wan-Hea LEE
Representative
Office of United Nations High Commissioner for Human Rights in Cambodia

Links to:

Guiding Principles on Business and Human Rights: Implementing the United 
Nations “Protect, Respect and Remedy” Framework. English language: 

Http://Cambodia.Ohchr.Org/Webdocs/Docpublications/Busi-
ness-And-Hr-Guidelines/Business%20and%20human%20rights_English.Pdf
 
Guiding Principles on Business and Human Rights: Implementing the United 
Nations “Protect, Respect and Remedy” Framework. Khmer language:

http://cambodia.ohchr.org/WebDOCs/DocPublications/Busi-
ness-and-HR-Guidelines/Business%20and%20Human%20Rights_Khmer.pdf 
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